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CO-OPERATIVE ACADEMY OF PROFESSIONAL EDUCATION

(Established by the Government of Kerala)

PROCEEDINGS
CAPE- Revision of Pay and allowances of regular Non teaching employees -
sanctioned- Orders issued

\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\

| No. CAI’EHO/ 182/2021-A(E2) dated, 2§ 03. 20"6

ATULRALTRANA LA AN LIy BAaTAOyNvLLRy L N N RN Y ARALAARARLIANALAR A AL LR ATARAN AN AR

Read: 1. GO (Ms) No.33/2017/Co-op dated 02.09.2017
2.GO (P) No.27/2021/Fin. dated 10/02/2021
3.Resolution No.179.4.19 of 179 * meeting of Executive Committee held on
02/02/2022

4. This office letter of even no. Dated 19/04/2025 and 25/07/2025
5. GO (Ms) No.13/2026/Co-op dated 15/03/2026

Government have revised the pay and allowances of the non teaching
employees of CAPE w.e.f 01/01/2016 vide GO read as 1¥ paper above. On the
basis of the resolution read as 3™ paper above a proposal was submitted to
Government for revision of pay and allowances of regular non teaching
employees of CAPE at par with the revision of pay and allowances of state
Govt. Employees ordered vide GO 2 ™ cited. Accordingly , as per the order read

as 4" above Government have revised the Pay and Allowances of the employees of
CAPE we.e.f. 01/01/2021.

1. All the regular non-teaching employees in CAPE who were in service as on
01/01/2021 shall come over to the revised scale of pay w.e.f 01/01/2021. There
will be no option facility.

2. The revision of pay from the existing pay to revised pay will be in accordance
with the Table for stage to stage fixation of pay as provided in the Annexure
II and VIII of the GO 2 ™ cited.

3. The pay in the revised scale as on 01/01/2021 will be the corresponding
revised pay stage of pre -revised pay as provided in the Annexure III to GO
2 ™ cited . How ever if the corresponding revised stage is less than the
minimum of the revised scale of the post, the pay will be fixed at the
minimum. There will be no fixation exercise.

4. In cases where the existing pay as on 01/01/2021 is retrospectively changed
after 01/01/2021 for any reason, the pay so changed will be revised as
provided in Annexure III to GO 2 ™ cited.

5. All appointments and promotions made on or after 01/01/2021 shall be
deemed to have been made in the revised scale of pay and pay will be

regulated and drawn accordmgly The conditions prescnbed in the promotmn
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10.

11.

12.

of the employees shall be forwarded to the undersigned for verification and
counter signature with in three months.

The existing emoluments for the purpose of these rules will be the basic pay
drawn as on 01/01/2021 in the existing scale of pay. Increments, if any,
accrued on 01/01/2021 will also be reckoned.

Stagnation increment existing in the pre - revised pay structure will not be
reckoned for determination of pay stage in the revised scale. However, the
number of stagnation increments drawn in the pre- revised scale will be
allowed in the revised scale at the rate of last increments in the scale.

Date of increment: The existing date of increment shall not undergo any
change. In all cases where the minimum of the scale of pay of an employee is
greater than the pay stage eligible w.ef 01/01/2021 in accordance with
Annexure IIT GO 2 ™ cited, the date of next increment will be on completion
of one year of service from that date.

In the case of an Officer who is on deputation /foreign service and has opted
for the pay of the deputation post or is on leave without allowances or is
under suspension as on 01/01/2021, his pay will be fixed under these rules on
the date of his rejoining duty on the basis of pay last drawn immediately
before 01/01/2021. In cases where the officer on deputation fforeign service as
on 01/01/2021 has opted for the grade pay and allowances of his cadre post,
he will be allowed revised pay as if he were continuing in his parent
department.

In the case of employees who are continuing on LWA on 01/01/2021, their
pay will be fixed in the revised scale as on the date of return from leave on
the basis of pay last drawn before entering on leave. However, if LWA is
granted under Rule 91 A Part I KSRs or on Medical Certificate to an Officer,
both of which qualify for increment under Rule 33(b) (2) KSR, part 1, the pay
of such an officer will be fixed on the date of return from leave by continuing
the increment accrued on01/01/2021.

An employee whose increment is withheld for want of declaration of
probation as on 01/01/2021 will be allowed the benefit of pay revision on the
basis of the pay actually drawn as on 01/01/2021 and he will continue on that
pay till the date of effect of declaration of probation. The pay so fixed will be
revised to the corresponding stage in accordance with Annexure II on
declaration of probation, notionally counting the increment accrued but
withheld. He will draw his next increment on the normal date.

House Rent Allowance : The existing system of fixed amount of HRA on the
basis of different pay ranges will be dispensed with, Instead the rate of HRA
will be as percentage of basic pay. For the purpose of HRA, the total area of
the State is divided into following four Classes:

1) Class A: The Corporation limits of the cities of Thiruvananthapuram,
Kollam, Kochi, Thrissur, Kozhikode and Kannur. In addition,




ForestComplex, Mathottam, Kozhikode and Institutions situated within
a radius of 3 kilometres {from Civil Station, Kakkanad.

2y Class B : The Municipalities at District Headquarters.

3) Class C: All Municipalities other than those at District Headquarters.

4) Class D: All Panchayaths .

The rate of HRA with minimum and maximum amounts are as follows:

Class Rate (%of Basic Pay) Minimum Maximum
Amount Amount
A 10% 2300 10000
B 8% 2000 8000
C 6% 1500 6000
D 4% 1200 4000

13,

For the purpose of HRA , basic pay as on the 1® day of the month only will
be reckoned, and change in pay in the middle of a month will not be
considered. Employees who are not under state pay pattern but are drawing
HRA atthe rates applicable for State Government Employees, will also
draw HRA at the above rates.

City Compensatory Allowance is discontinued w.e.f 01.03.2026

14. The rate of Special Allowance admissible to differently abled employees is

15.

1.

17.

revised to Rs. 1100 per month.

The existing time span of 815,22 and 27 years for allowing Time Bound
Higher Grade (TBHG) promotions will continue. The categories coming
under the entry level scale of pay of Rs.23000-50200 to Rs.27900-63700 will be
eligible for four TBHGsS, the categories coming under the entry level scale of
pay Rs.31100-66800 to Rs.39300-83000 will be eligible for three TBHGs, the
categories coming under the entry level scale of pay Rs.41300-87000 to
Rs.56500-118100 will be eligible for two TBHGs, and the categories coming
under the entry level scale of pay of 59300-120900 to 85000~ 143600 will be
eligible for one TBHG subject to the conditions provided in the scheme of
Time Bound Higher Grade promotion. The revised rules for allowing Time
Bound Higher Grades will be as incorporated in Annexure VI of GO (P) No.
27/2021/Fin dated 10/02/2021, except para 16 & 22.

The maximum rate of employers contribution to EPF should be 12% of Rs.
15000( basic+DA)

The revised pay and allowances will be paid in cash w.e.f 15/03/2026. But
the revised rate of HRA will be admissible from 01/03/2026 . Dearness
allowance at the rate of 7% will be allowed along with the revised pay. No
other allowance is admissible. D A @4% sanctioned w.e.f.01.07.2026 as per
EC decision No.189.5.12 shall not be applicable to those who are switched
over to the revised scale of Pay w.e.f 01.01.2021 '

18. The post sanctioned in the G.O 4" cited is only eligible for revision of pay.



19. An undertaking shall be obtained from the employees those whe are coming
to the revised pay, in the format provided in Annexure I to this order.

20. Form of Statement of fixation of pay in the revised scale is also provided in
Annexure II to this order.

21. All conditions in  GO(M.S) No. 13/2026/Co-op dated 15/03/2026 shall be
strictly followed.

Digitally signed by
Thajudin Ahamed V | DIRECTOR
Encl: {AS Abgvg) Date: 25“03"‘2 026
To, 16:49:39

The Principal, College of Engineering Muttathara.

The Principal, College of Engineering Perumon.

The Principal, College of Engineering Pathanapuram.

The Principal, College of Engineering, Aranmula.

The Principal, College of Engineering, Punnapra.

The Principal, College of Engineering Kidangoor.

The Principal, College of Engineering Vadakara,

The Principal, College of Engineering Thalassery.

The Principal, College of Engineering Trikaripur.

10 The Administrator, Sagara Hosptal Punnapra

11. The Director, IMT/SKDC

12. The Principal, CAPE College of Nursing Alappuzha,/ Pathanpuram/
Aranmula

13_Joint Director/Sr. Administrative Officer/Sr. Finance Officer, CAPE

14. System Analyst, CAPE- for necessory action

15. Accounts Section ,CAPE
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MolNabe
MUNGEEM  Qldhaf - &0-80ajendial @eEowE 600l OJoalaUEMEB  AfOLABEDHR
(CAPE} - udles @pOwWals: Sdameimes w@mige mré]r%dlgd Do

aJOsygQllanam.

MaDHEM (W) Qidal

MU.©.(O8d) M. 13/2026/Co-Op @l Glmammaj©.. 15-03-2026

APIBABUB.: - 1. 02.09.20177 &l qu.o.{e8dh ) Mo, 33/2017/mruan @Al
2. 10.02.2021 &l qv.©.{al)Me.27/2021/Wm ool

3. edhal WwoHQes 19.04.2025, 25.07.2025 dlloolegen
CAPEHO/M82/2021-A(E2)1550 Maud &S,

pamoal

aledaduee (1) DEMAQS (@I GBI-Ineodlal BREHIWE &oad
aJIaNAHEMED n@f\.l)é@c@n&!ﬁ)@ (CAPE) oldloar qudiee @RMWitals slaimenimes
aOmIe  ROUE  al@loyeeme 01012018 go@d  peneyotied  msqossiuieeae.
@53 a7F al@e20d@ We (2) 2ADENY (EJ®IC. TU.MuNIM TUAHID sflumenodasd armdly
wmIg aldldesmamie ermeIymacel comafeal @PMWPAe: HAUMEBIBES WBIUBC0
@RI FydBe 01/01/2021 ganald  cidlgdlesmalegs  elajotajomuad CAPE cw@ogd
aleIBBURe (3) (JdoP. eirOIIcMe.

TUBHOB LR Qllvaraaw mdic(rcoujlsd Ao LOMIG al@ly@EMo (jdrd®o
@Rmifly @Medmg. TBHIE POMEA (&I @RI TYPelal Ol G BODo
DUBOagOTIYe BREJHIEAPE® TYsly Galeaud adianaige. caaleas qude.
@MW Tals ElUNEBIBL weIadw. (2) pomealeRe 69 aleDBUBER. @HIPRRES
alenuarwmegesge apsirunomenicd 01.01.2021 o @oeneotied Aclomoamo. wmnig
alBlo@emMo QOIS GaiBEBe (B0 @pm@idly PEMRAT aOengOlamTe.

Mo T BHQYSS Gai@ ondeages | daalgyss veng | adlagydy
af)s[Ro rY@ilad empiiod

1 admamd oy’ evadiorud 2 35700-75600 50200-105300

2 BOled myejend 9 30700-65400 43400-91200

3 @RI e | 32 25200-54000 35600-75400

4 armiapd el | 32 19000-43600 26500-60700

5 eesallnd /@modeasy 1 19000-43600 26500-60700




6 Alepodon) god e 1 18000-41500 25100-57900
7 &Aenmd aprdlayal 6 17000-37500 23700-52600
8 eeeeEndlom e | 2 40500-85000 56500-118100
9 aSRIGEIOIM ewru I 3 35700-75600 50200-105300
10 aeaigeErydlam ewoud i 9 30700-65400 43400-91200
11 eecleEClwm el IV 12 22200-48000 31100-66800
12 eeeigndl apmilaqyaly 1 17000-37500 23700-52600
13 milae @omelaqy 1 42500-87000 59300-120900
14 ce;cmga‘(a cafowond HG 2 40500-85000 - | 56500-118100
15 BOUSA Gapwoad 3 39500-83000 | 55200-115300
18 o5l armilaudy 1 40500-85000 56500-118100
7]  eemdayd® agseiciod 4 39500-83000 | 55200-115300
18 | ryaudeecumud (salglenad ) 2 20000-45800 27900-63700
19 ORMUG Myajdeenirud 1 20000-45800 27900-63700
(erdlafied )
20 ORIGRlHR dho qosnId 6 18000-41500 25100-57900
21 OMrRRHd e | 22 39500-83000 55200-115300
22 soadoryd egou |l 23 27800-53400 39300-83000
23] esoy paapad milalod 16 29200-62400 41300-87000
ey
24| esW padayed ewal | 16 27800-59400 | 39300-83000
25] ascl @mdayad ewaold i 50 25200-54000 35600-75400
26 esawrgomd 66 19000-43600 26500-60700
27 OBEIME 17500-39500 24400-55200
28| ee@Wad @e @RQAINLA 18000-41500 25100-57900
/@RQMBAWLE &o HOHELWOID
29| @rgMawad Bro Alarvalauaiay 1 17000-37500 23700-52600
30 e /00 4fR 0B 20 16500-35700 | 23000-50200
31 Tollajd o NOBOWLMA 1 16500-35700 23000-50200
32 alodg eese mulind 5 8200-13340 11500-18240
) @ _oad
Mo @TYPSHQPOS Eald O HBOS oleinless al@ley@lal
6o exryeiied eyl
1 &0y emy 1 32300-68700 45600-95600
2 aoad ey 43 27800-59400 39300-83000
3 ano@amilayy 7 22200-48000 31100-66800
4 enrusleoEdand 3 22200-48000 31100-66800
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1 a3y 1 16500-35700 23000-50200
TOTAL 445
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17.
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momdoale/&ead/dam eammositunomonicd dodeaens sflomeadas) o

ROUG al@lay®eme MNIWEaL. ded/dameammeniad  slaimanoao
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()HORYDE Hellteplivnlles] Do@@osTTY @RA NSRBIl ERd:.
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sumEIdas MYITREMREITS @R IS aidlayoem PO Msafenasmaim
gl HBomeIoesnsMmRao6T.

1B. quvdemod dlameomes g adlgesm pomedlal @emenirwerdl afalls

oj0Bgalleam pomeqeud gmad cudemod  mpmaciaigpem  sdafcd
MSa0Em aloglgy.
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QAG2OM  2ARERER  dlar  SHECBEOMETBGIET. DAY TVEHIB am
STUORLI Qe AGOQGERMMDEY.
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MVANHEEM @REHIRE 0ad 6aJdanaksm@d of)EBGEHMB WDORA ysDlaieacw)
pomeaidloocidlesomaoery.

21 am  adauooiowlesid] adevry slseem  OmMiledaud22.10.2001 eal qu.p.

(adl) Me.1208/2001 WM DOMET (@B OGIEEHERMIEIT.

22. @GO LMIS al@agEEMG@TiM gl Mean edaldd, Tudamod @r.ullgm Aiggeady
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Signed by
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